
UW-Madison’s Diversity Response 

https://diversity.wisc.edu/reports/reports/ 

 

1988:  Madison Plan 

2008:  Plan 2008, UW System 

2014:  Diversity Framework published and its ongoing 

implementation plan, R.E.E.L. Change. 

2020: DIVISION OF DIVERSITY, EQUITY AND 
EDUCATIONAL ACHIEVEMENT (DDEEA) ESTABLISHES 
OFFICE OF STRATEGIC DIVERSITY PLANNING AND 
RESEARCH (OSDPR) 

The newly-formed Office of Strategic Diversity Planning and Research (OSDPR) is now 
a unit of the Division of Diversity, Equity & Educational Achievement 
(DDEEA).  Formerly the Diversity and Climate Researcher Unit, the OSDPR is 
responsible for research, evaluation, and assessment actions, leading quality 
improvement activities and supporting internal and external reviews for both internal 
and external stakeholders. https://diversity.wisc.edu/wp-
content/uploads/2019/11/DDEEA-Annual-Report-2019.pdf 
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1. Multicultural Student Center, Ethnic/First Nation 

Studies programs/departments (Afro-American, 

Asian American, American Indian, Chican@ and 

Latin@ Studies) 

 

2. UW Morgridge Center for Public Service 

a. Wisconsin Idea Exchange 

https://apps.morgridge.wisc.edu/community_learning

/ 

The Wisconsin Idea Exchange is an interactive database designed to 

help community groups and the UW-Madison community find 

collaborative community-based learning and research projects. All 

groups can both post and search on the database. 

b. Wisconsin Idea Fellowships 

https://morgridge.wisc.edu/students/wisconsin-idea-

fellowships/ 

Wisconsin Idea Fellowships are awarded annually to undergraduate student 

projects working to solve issues identified by local or global communities. 

Fellowships are awarded to semester-long or year-long projects designed by 

an undergraduate student (or group of students) in collaboration with a 

community organization and a UW-Madison faculty or academic staff 

member. 
“Michael Thornton and Nora Medina Social Innovation Award,” a special 

honor made possible by a generous endowment fund for WIF projects 

that support ethnically diverse communities with affordable housing or 

issues to help close the academic resource gap. 
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